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Technical Consultant for Mapping the Social Protection    Policy Landscape

Basic Job Information
	Position Title: Expert for Mapping of the key legislative priorities in the RA social protection policy  
	Location: Yerevan, Armenia

	Position Type: Consultant
	Job Stage: Currently Open

	Category: Local (CCN)
	Number of positions available: 1

	Period: 25 billable days (between December 2024 and April 2025)
	Close Date: 11/15/2024


Position Summary
[bookmark: _Hlk180766182]Democracy International (DI) is seeking to hire an Expert for Mapping of the key legislative priorities in the social protection policy landscape for the Protection, Inclusion and Empowerment activity Program in Armenia.
The goal of this activity is to increase the responsiveness of the GOAM policies and legislative reforms to vulnerable group equities. Using the findings from existing research, including the Political – Economic Analysis (PEA) and Gender Equality and Social Inclusion (GESI) research findings conducted by the DI, the Consultant will be tasked to develop the map of critical policy and legislative changes in the current programming of the MLSA in the domains of social assistance, social protection and services for vulnerable group. The mapping will outline the main outcomes of these  reforms and legislative changes, will indicate roles of the key stakeholders in their implementation (e.g. Ministry of Territorial Administration, Ministry of Education, Science, Culture and Sports, Ministry of Health, USS ) as well as will it indicate the main legislative gaps impeding the smooth implementation of these reforms and delivery of services, including budgetary constraints. 
This consultancy is open to Armenian citizens only. 

Background
Democracy International (DI) is implementing the USAID-funded Protection, Inclusion and Empowerment (PIE) activity, which aims to support disadvantaged and marginalized populations in Armenia through needed legal/regulatory framework changes, improved services, and intensified cooperation between the government and non-governmental actors to address the needs of vulnerable populations. It will do so through five interrelated components: 1.) inclusion, protection and empowerment policy and legislative reform, 2.) improved inclusion, protection, empowerment services for vulnerable and marginalized groups, 3.) enhanced protection and inclusion of those affected by instability and violent hostilities/conflict, 4.) outreach, communications, research regarding social sector policy and services, and 5.) adaptive social protection to address the impacts of global or domestic crises. The activity aims to conduct a perception assessment and in parallel assess the operations and map the value chain of social protection services delivered to vulnerable populations. These three activities will expose specific social protection services and existing resources to understand exactly how they get delivered to vulnerable populations or where breakdowns occur.
 
The Consultant for Mapping of the key legislative priorities in the social protection policy landscape – hereinafter the Consultant – will be expected to work closely with the Armenia-based Protection, Inclusion, and Empowerment (PIE) team to conduct a research and develop the map of critical policy and legislative changes in the current programming of the MLSA in the domains of social assistance, social protection and services for targeted vulnerable groups. The results of the assignment will be used to inform DI’s activities designed to integrate vulnerable group voices into the national budgeting process, inform the GoAM of critical resource gaps, and advocate for evidence-based funding allocation to support the implementation of the highest impact programs during the interministerial program design process. The Consultant will be responsible for conducting desk research of the existing reforms and interviews with key reform teams at MLSA, USS, MTAI as relevant, drafting a report on the legislative landscape of the MLSA, present the findings to the PIE, MLSA sectorial reform teams and legislators, and draft legal amendments to the regulations which have critical impact on the service delivery capacity of the State vis-à-vis the needs of the targeted vulnerable groups.
 


The Consultant will report to the DI/PIE Social Protection Team with technical direction from the Social Protection Specialist. The level of effort (LOE) for this consultancy will be 25 days over a five-month period.

Essential Job Duties
· Conduct desk research on the current social protection reforms produced by local international development organizations and research entities
· Conduct interviews with key reform teams and leadership of the MLSA, USS, MTA, MoESS, MoH as appropriate
· Examine the legislative landscape of the MLSA and other stakeholder ministries and organizations
· Draft a report of initial findings and present findings to the PIE team, MLSA, MoTAI, other ministry decision makers and legislators
· Complete the final report with recommendations to the PIE, MLSA, and legislators. 
· Other duties as DI may reasonably request based on the Consultant’s Scope of Work.

Deliverables
1. Report with the main results of the desk research and interviews 
2. Social Protection Landscape Mapping report with the presentation materials, and draft legal suggestions validated by the MLSA leadership and the key stakeholders
3. Summary report in English with the key results of the work

Qualifications 
· Master’s degree in a relevant field of Law, Public Administration or a related discipline. 
· Advanced knowledge conducting legislative analysis of the social protection system. 
· Minimum of five years of relevant experience and demonstrated knowledge of developing policy documents. 
· Experience in collaborating with MLSA and a wide range of stakeholders, including government officials, social workers, and individuals. 
· Excellent writing and analytical skills. 
· Excellent spoken and written Armenian and English. 
· Knowledge of the MLSA social protection systems and structure, social protection landscape of Armenia and relevant legislation, familiarity with the recent social protection reform; 
· Experience of working on other donor-funded research projects, developing and conducting presentations 

Reporting
· This position reports to the DI/PIE Social Protection Specialist 
Application Process

Interested applicants must submit a cover letter (indicating the proposed daily rate) and CV to  pie-consultants@democracyinternational.com with the subject line “Technical Consultant for Mapping the Social Protection  Policy Landscape”, no later than November 15, 2024. Applications will be reviewed on a rolling basis. Incomplete applications will not be reviewed. DI is committed to attracting, hiring, and retaining the best talent, and the position will be filled as soon as a qualified candidate is identified. DI will only contact candidates of interest.

 


About the Organization:
DI provides technical assistance, analytical services and project implementation for democracy, human rights, governance and conflict mitigation programs worldwide for the U.S. Agency for International Development (USAID), the U.S. State Department and other development partners. Since its founding in 2003, Democracy International has worked with civil society organizations, political parties, election-management bodies, government agencies, legislatures, justice-sector institutions, and others in 70+ countries.
 
DI welcomes and supports a diverse and inclusive work environment. We are committed to equal employment opportunities (EEO) for all applicants seeking employment and for DI employees. DI makes employment decisions based on organizational needs, job requirements and individual qualifications without regard to race, color, religion, sex, national origin, age, disability, marital status, sexual orientation, personal appearance, military status, gender identity or expression, genetic information, political affiliation, educational status, unemployment status, place of residence or business, source of income, or reproductive health decision making. Additionally, harassment or discrimination based on these characteristics will not be tolerated at DI. To perform the essential functions of this position, reasonable accommodations are available to qualified individuals with disabilities.
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